LODI UNIFIED SCHOOL DISTRICT

Rule 4030

REVISION
Personnel

Nondiscrimination in Employment

Discriminatory Harassment

Discrimination in employment based on the characteristics listed above is
prohibited in all areas of employment and in all employment-related practices,
including the following:

1. Hiring, compensation, terms, conditions, and other privileges of
employment.

2. Taking adverse employment actions such as termination or denial of
employment, promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is offensive
and so severe or pervasive as to adversely affect an employee's employment
opportunities or that has the purpose or effect of unreasonably interfering
with the employee's work performance or creating an intimidating, hostile,
or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to
Government Code 12940 or 2 CCR 11006-11086, such as:

a. Sex discrimination as specified in Board Policy and Administrative
Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-
Based Harassment

b. Religious creed discrimination based on an employee's religious belief
or observance, including religious dress or grooming practices, or
based on the district's failure or refusal to use reasonable means to
accommodate an employee's religious belief, observance, or practice
which conflicts with an CSBA Sample District Policy Manual CSBA
Policy Management Console employment requirement
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c. Requiring medical or psychological examination of a job applicant or
making an inquiry into whether a job applicant has a mental or
physical disability or a medical condition or as to the severity of any
such disability or condition, without the showing of a job-related need
or business necessity

d. Failure to make reasonable accommodation for the known physical or
mental disability of an employee or to engage in a timely, good faith,
interactive process with an employee who has requested such
accommodations in order to determine the effective reasonable

accommodations, if any, to be provided to the employee
e. Requiring an applicant or employee to disclose information relating to
the employee's reproductive health decision-making

Harassment may arise not only as a result of the offender’s intention, but also as a
result of the offended person's perception of the offensive conduct and the way in
which it affects him/her.

Any employee or applicant for employment who feels that he/she is being
unlawfully harassed should immediately contact his/her supervisor or the District
Personnel Office in order to obtain procedures for reporting a complaint.

Any supervisor who receives a harassment complaint shall notify the appropriate
Director of Personnel, who shall ensure that the complaint is appropriately
investigated. Discrimination complaint procedures prohibit retaliatory behavior
against any complainant or any participant in the complaint process.
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