December 9, 2021

TENTATIVE AGREEMENT
between the
LODI UNIFIED SCHOOL DISTRICT
and the
LODI UNIFIED SUPERVISORIAL GROUP

The Lodi Unified School District (“District”) and the Lodi Unified Supervisorial Group (“LUSG”
or “Association™) are parties to a collective bargaining agreement (“CBA”) which expires on June

30, 2023. The Parties have reached the following Tentative Agreement regarding reopeners for
the 2021-2022 year.

A.  2021/2022 SCHOOL YEAR

COMPENSATION (Salary & Benefits)

1. Effective July 1, 2021, the salary schedule shall be increased by five and seven one-
hundredths percent (5.07%) on-going.

2. If ratified by LUSG and approved by the Board of Education by January 15, 2022,
payment will be made no later than February 15, 2022.

B. ARTICLE XVIII - Effect of Agreement
The Parties agree to the following revisions in Article X VIII:

A. Term
The terms of the collective bargaining agreement will continue, without
change, through June 30, 2023.

B. Reopeners
This shall fully and finally resolve all bargaining through the 2021/2022
school year. There shall be no reopeners in 2021/2022.

Reopeners for 2022/2023 shall include salary, benefits, and two (2) additional
articles per party.

FOR THE LODI UNIFED FOR THE LODI UNIFIED
SUPER\ﬂ?ORIAL GR@ SCHOOL DISTRICT

{ 4 A . i
py Kt uy "2l R et
Date: / Zr/ / 137/ 2/ Date: W / 3 . _Z/

l’"\ll gt
Tentative Agreement LUSG Lf; LUSD _m M



